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TOWN OF LUNENBURG 

LIFEGUARD 

 
Statement of Duties:   

 

Monitors activities in swimming areas to prevent accidents and provide assistance to swimmers 
by performing the duties outlined in below.  
 

Supervision:  
 
Works independently under the direct supervision of the Beach Director. 
 
 

Supervisory Responsibilities:  
 
This job has no supervisory responsibilities. 
 
 

Job Environment:  

 
The work environment characteristics described here are representative of those employee 
encounters while performing the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform essential functions.  
 
Work is performed outdoors with uninterrupted exposure to weather extremes and inclement 
weather; noise level is usually moderate to loud. 
 
Hours of work vary, but include day, evening and weekend; as well as possible holidays. 
Attendance at meetings is required. 
 
Daily in person contact with the general public and town officials. May be exposed to stressful 
situations as a result of human behavior. 
 
Errors could result in poor public relations, reduced levels of service, and serious 
dangers/death. 
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Essential Functions:  
Essential function or duties listed below are intended only as illustrations of the various types of 
work that may be performed. The omission of specific statements of duties does not exclude 
them from the position if the work is similar, related or a logical assignment to the position. 
Assists in daily maintenance, including ensuring waterfront is cleaned daily upon arrival and 
closing, assisting in daily beach set up and breakdown. 
 
Utilizes and takes proper care of equipment, including proper storage. 
 
Reports any and all problems immediately to Beach Director. 
 
Assists other beach personnel as needed or requested by the Beach Director; may include 
teaching swimming lessons, if certified. 
 
Works in rotations/schedules; may serve as Water Safety instructor (if certified) and beach 
attendant in addition to lifeguard. 
 
Abides by and enforces the rules and regulations of the beach to ensure the safety and welfare 
of all persons at the facility.  
 
Stays current on all swimming, rescue techniques and lifesaving methods. 
 
Reads over and thoroughly understands all information received from the Recreation 
Department, including the Lunenburg Town Beach staff handbook and all rules and regulations. 
 
Rescues swimmers in danger of drowning by applying life-saving skills. 
 
Administers first aid and resuscitation within trained ability, contacting other emergency 
personnel when necessary. 
 
Completes an accident or incident report for any appropriate situation and turns in report to 
beach director in a timely manner. 
 
Attends all staff meetings, orientations, training sessions and testing, prior to and during the 
season; mock rescues, daily and weekly conditioning and administrative record keeping. 
 
Interacts daily with patrons, co-workers, supervisors, town officials in a polite and courteous 
manner, maintaining positive working relationships with all.  
 
Awareness of all emergency action plans and procedures for the beach area and readiness to 
implement those plans (Beach Staff Handbook). Promotes emergency and safety procedures for 
that program and informs the Recreation Department immediately of any concerns, issues, or 
problems at the beach.  
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Recommended Minimum Qualifications 

 

Education and Experience:  

 
Must be at least 16 years of age, possess an American Red Cross Lifeguard Certification or 
comparable association, first aid and CPR for the professional rescuer (or American Heart 
Association CPR for healthcare providers). Water Safety Instructor Certification required. Have 
knowledge of waterfront safety. May be requested to pass a water test as conducted by the 
Lunenburg Recreation Department or its staff. 
 

Knowledge, Ability and Skill: 

 

Knowledge: Thorough working knowledge of first aid, CPR and water rescue. Working 
knowledge of hazards and safety precautions in the work performed. Knowledge of federal, 
state and local laws, codes and regulations as related to Town Beach operations.  
 
Ability: Ability to perform difficult lifesaving duties requiring physical endurance and agility. 
Ability to apply common sense understanding to carry out instructions furnished in written, 
oral, or diagram form. Ability to write routine reports and correspondence; read and interpret 
documents such as safety rules, operating and maintenance instructions and procedure 
manuals. Ability to address volatile situations with professionalism and communicate 
effectively under stressful situations.  
 
Skill:  Excellent people management and customer service skills. Excellent problem solving and 
decision making skills. Excellent communication skills, extremely alert, and exhibit a high degree 
of awareness.  
 

Physical Requirements:  

The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly required to swim, stand, and 
walk for long periods of time. The employee may frequently be required to sit, stoop, kneel, 
crawl, climb, or lift.  The employee must regularly lift and or move up to 10 pounds, frequently 
lift and or move up to 25 pounds and occasionally lift and or move up to 100 pounds. Specific 
vision abilities for this job include close vision, distance vision, color vision, peripheral vision, 
depth perception and ability to adjust focus. Must be able to operate all lifesaving equipment; 
perform all lifesaving procedures. 
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(This job description does not constitute an employment agreement between the employer and 
employee, and is subject to change by the employer, as the needs of the employer and 
requirements of the job change.) 
 
 

 

 

 

Approved: 

 

_____________________________   _____________________  

Department Head     date 

 

 

_____________________________   _____________________ 

Town Manager                  date 

 

 

_____________________________   _____________________ 

 Personnel Committee Chair    date 


